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Goals:
• Enhance career awareness and pathways

• Develop a skilled and qualified workforce

• Retain Alaskans and attract new Alaskans

• Foster regional workforce development
• Improve infrastructure and access to support 

services
• Ensure sustainability and continuity of 

workforce-development efforts
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Topline needs from industry and regions
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Statewide Outlook for Jobs in 2026, by Industry
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Industry Recognized Training               Certification
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State Training and Employment Program (STEP)

AS 23.15.620-AS 23.15.860

• STEP is a program to provide grants to eligible entities that provide training and 
employment assistance services to enhance the quality of in-state training and 
employment assistance and make it more easily available to employers, 
employees, and future employees.

• In FY2026, the Alaska Workforce Investment Board (AWIB) received a total of 
$11.2 million in applications for the $7 million authorized for STEP grants. 

• The Alaska Job Center Network is expected to exhaust its funding for training 
grants to individuals by March, with a quarter still to go in the fiscal year.
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State Training and Employment Program (STEP) AWIB Funds

• FY2026 Budget provides $7.1 million 
of STEP funding to eligible grantees 
for employment and training services.

• FY2024: grantees trained and 
supported 3,348 Alaskans through 
STEP funding.

• FY2025: 3,733 Alaskans supported 
with STEP through grantees.

2/16/2026
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State Training and Employment Program Competitive Awards

• Organizations eligible to apply for STEP funding under AS 23.15.641  include:
o Private sector employers 
o Non-profit organizations
o Regional training centers 
o Adult education and training 

providers 

o Sponsors of federally registered 
apprenticeship programs

o Local and state government agencies

• Grant applications released the beginning February, due the end of March, and 
reviewed/approved by May 31.

• Priority given to applications that demonstrate strong organizational capacity, align with 
industry workforce needs, result in recognized credentials, and provide clear employment 
and wage growth outcomes.

• Budget proposals must be well-justified, cost-effective, and within funding limits. Additional 
consideration given to applicants contributing matching funds.

2/16/2026
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Unemployment Insurance Trust Fund (UITF) Balance

Nov-19, $506.0 

Mar-21, $267.3 

Nov-25, $821.0 
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Current UI & STEP Tax Flow Chart
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SB217/HB267 UI & STEP Tax Flow Chart

CY2027 STEP Revenue Projection = $55.6 million and UI Revenue Projection = $22.2 million
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SB217/HB267 - Projections Through Calendar Year 2040
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Preparing Alaskans for the Jobs of Today – and Tomorrow
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Cathy Muñoz, Commissioner
Email: Commissioner.Labor@alaska.gov 
Phone: (907) 465-2702

Dirk Craft, Executive Director AWIB
Email: Dirk.Craft@alaska.gov 
Phone: (907) 269-2073

Paloma Harbour, DETS Division Director
Email: Paloma.Harbour@alaska.gov 
Phone: (907) 465-5543

mailto:Commissioner.Labor@Alaska.gov
mailto:Dirk.Craft@alaska.gov
mailto:Paloma.Harbour@alaska.gov


AWIB Grants Unit Update: 02/24/2026 
Q3 Fiscal & Performance Overview 
As of Q3, expenditure pacing across programs reflects Alaska’s seasonal training model. Many employer-aligned 
and field-based trainings, particularly in construction, heavy equipment, maritime, and infrastructure, occur during 
spring and early summer. Winter conditions limit outdoor instruction, rural travel, and employer-based training, 
which often results in slower burn rates during Q1 and Q2. Spending typically accelerates in Q3 and Q4. 
 
Risk levels in the spreadsheet reflect burn variance relative to the Q3 benchmark (75%) and should be interpreted 
within this seasonal context. The Grants Unit continues monitoring both under-spending and accelerated burn to 
ensure funds are deployed strategically and in compliance with statutory and grant requirements. 
 
Program Highlights 
Alaska Construction Academy (ACA) 
FY24 exiters: 1,367 participants; 66.7% employed one year after exit; median wages $20,897. 
Q3 focus remains on enrollments and fiscal pacing, with increased apprenticeship and industry activity expected 
during the spring construction season. 
 
State Training and Employment Program (STEP) 
FY24 exiters: 3,335 participants; 82.6% employed one year after exit; median wages $31,070. 
Training aligns with employer hiring cycles and infrastructure ramp-up, with seasonal acceleration anticipated in 
Q3 and Q4. 
 
Technical Vocational Education Program (TVEP) 
FY24 exiters: 5,030 participants statewide; 3,164 employed one year after exit; weighted employment rate 62.9%. 
Median wages vary by provider. Delivery models differ by institution and industry alignment, influencing both 
pacing and outcomes. 
 
WIOA Youth 
WIOA Youth operates under federal performance indicators tracked throughout the year, including measurable skill 
gains, credential attainment, employment, and earnings outcomes. Monitoring integrates fiscal pacing with live 
performance data, participant engagement, work-based learning activity, and data integrity review. Seasonal 
increases in activity are common during spring and summer months. 
 
Risk Monitoring 
Risk classifications (On Track, Monitor, Action Needed) are based on burn variance relative to the 75% Q3 
benchmark. For Youth, risk review also incorporates performance trends and data quality indicators. 
 
Integrated Oversight 
This report combines fiscal analysis, participation data, statutory employment and wage outcomes, federal WIOA 
performance indicators, and provider-level TVEP transparency to provide a balanced view of both short-term fiscal 
health and long-term workforce outcomes. 
 
Next Quarter Outlook 
Q4 is expected to reflect peak spring training activity across ACA, STEP, and many TVEP providers, as well as 
increased work-based learning under WIOA Youth. The Grants Unit will continue monitoring enrollment trends, 
burn acceleration, compliance, and performance outcomes and will provide a comprehensive update at the next 
quarterly meeting. 



February 25, 2026
12:00 PM
Fahrenkamp/Butrovich Room 203/205

LUNCH & LEARN

ALASKA’S
WORKFORCE
DEVELOPMENT  PLAN:

This informative session will provide an overview and update
on Alaska’s cross-industry workforce plan, “Alaska’s
Workforce Future” and feature industry voices alongside
perspectives from training partners.

SPONSORED BY SENATOR KELLY MERRICK

Panelists will include: 
Jose Owens, American Marine
Stephan Nowers, Cruz Construction
Mariko Selle, Alaska Workforce Alliance
Zach Stenson, Pathfinder Solutions
Paloma Harbor, DETS, ADOLWD
Anna Latham, DCCED

Updates and perspectives from
Alaska’s Industries and
Workforce Professionals
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